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A risk assessment s a core part of implementing the Prevent duty. All providers should read guidance from the departmant on how to complete a risk assessment and on safeguarding students vulnerable to radicalisation. Schoals should assess the risk of childran baing drawn it terrarism, including suppart

are part of terrorist idealogy.

Praviders may choose to have a specific separate risk

to batter

ta staff and di

actians taken to mitigate any risks.

The purpose of the risk assessment ks to have an awareness and understanding of the risk af radicalisation in your area and your institution. The type and scale of activity that will address the risk will vary but should be proportionate to the |evel of risk, type of provisian, size and phase of education,

This is an Internal dacument and should be reviewed annually; In line with Keeping Children Safe in Education requirements, or fellowing a serious incident

National Risks = risk of radicalisation gene

Nation

Leadership and Partnership

Categs

Leadership

Local Risks - risk of radicalisation In your area and institution

The setting does not place sufficient
priority to Pravent and risk
assessment/action plans (or does not
have one) and therefore actions to
mitigate risks and meet the
requirements of the Duty are not
effective.

Leaders (including goverriors and trustees)
within the organisation de not understand
the requirements of the Prevent Satutery
Dility or the risks faced by the erganisation,
Thee Duty s not managed ar enabled at a
sufficiently senior level.

U17, predominantly for ERW concerns, highest threadt remains ISL, Overall, most cases are within | I-17 age range, importance of educators: highest referrers.

Prevent trainingfbriefing for staff (including SLT) and

governars,

al risks that could impact Coventry include: the threat of terrorism and radicalization, particularly among vulnerable young people, due to the "Prevent”

require local authorities to have robust contingency plans in place to mitigate their impact on the community. Latest: fall of Assad in Syria. Southport Incident Trial (Feb)

Mational College - Annual Certificate

it the Frevent Dty (@oadeiiadle- FL

usked goveriars t read blog on

navigating the prévent duty and
complete the refresher from the
government.

duty, potential economic

downturns impacting employment, severe weather events lile flooding, cyber security threats, and broader societal issues like rising cost of living and potential social unrest; all of which

Risk | - Exposure to extremist content through social media, websites or in person. Risk 2: Grooming: Exploiting vulnerabilities to form exclusive friendships. Risk 3: Psychological manipulation: being
|manipulated into adopting extreme views and behaviours. Risk 4: Exposure to violent material: being exposed to violent material or other inappropriate information. LOCAL examples: 45% of WM cases are for
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Leaders do not have undersanding and
Ultimate ownership of their internal
safeguarding processes, nor ensuring that all
staff have sufficient understanding and that
seaff implement the duty effectively.

Lead governor for safeguarding/Prevent lead = at
appropriate senlority.,

Leaders do nat communicate and promate
the Imparmnce of the dury.

Sufficient leadsrs

ip ownership — risk assessments,
safeguarding policies, ete. being signed off by SLT,

Leaders da not drive an effectlve saleguarding
culture scross the institution.

Leadership have clear undersanding of reperting and

referral mechanisme,

Leaders do not provide a safe envirenment in
which children can learn.

Ensuring the sharing of safcguarding policies — sl sign to
confirm the reading of such policies.

Promotion of a safeguarding culture through regular training,
discussions, ecc with senior saif visibly invalved, Clear
induction for new members of seaff and trainee teachers

Leaders use sell-evaluation to idendly key priorites far

Staff training

Staff do not recognise signs of abuse or
vulnerabilities and the risk of harm is not
reparted properly and prompdy by sclf.

Frantline staff including governars, do not

understand what radicafisation means and
why people may be vulnerable to being drawn
into werrorism
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+ In recelpr of newsletcers e.g. Educate Against Hate
+ Being able to demonstrate effective partnerships by use of
the refarral process or ivolvement In Channel

Training is broader than fce ¥ face or e-learning. The
academy communicate infermation to staff ag. via seaff

updates, noticesfbulletin, emalls

continubus Improvement W
The sating fs ot fully appraised of The academy does not establish elfective | The acodemy has strang partnerships widh:
national and local risks. does not werk partnerships with organisations such as the [« Local Safeguarding Children's Partnership
it partiers v safegurd ehildren Local Authority and Pofice Pravent Team, |+ DSL/ hendteacher forums
vilnerable to radicalisation, and does nat « LADO
hivs aetists 1 o practice advice, + Community Safety Partnerships =
puldance or supportive peer netwarks. « Police Pravent Team
Woarking in Partnership * Channst parel
= Child and family
Effective partnerships might include:
= Regular attendance at meetings, boards or forums v

=

Frantline staff including governars, do net
know what messures are available to prevent
people fram being drawn inte terrertsm and
da nat know how to abtain support for

Al siall attend safeguarding training and are familiar with key
schisol safeguarding and scatucory policies

refreshar training.

Notice, Check, Share

people who may be expliited by radicalising L
Influences. Stafl do not access Prevent

training or refresher training.

Stalf do not access Prevent training or Ensure all staff actend Prevent training with 2 facus on & -

Governars do nat access Prevent waining.

Ensure governors attend Prevent training

DSL does not atend the safeguarding
briefing: SLT do nat actend sdditiansl support
from the local parthership.

Ensure SLT and DSL receive additional support from lacal
partnerships and training on lacal processes for Prevant

There it no track record of prevent taining

Maintain records of all stfl and governor training - through
the governarhub

Refresher training to take place regularly

<

Training is quality assured and evalusted for effectiveness on
a regular basis

Information Sharing

e Environments

Building children's resilience to radicalisation

Staff o not share infarmarion with
relevant partners in a tmely manner.

Children and young peaple are exposed to
intoleraric or hateful narratives and lack
understanding of the risks posed by
tervorist arganisations and extremist

ideslogies that underpin chem.

Stafl do net feel confident sharing infarmatian
with partners regarding radicalisation

concerms.

“The acadamy has a culture of safeguarding that supparts
effective arrangements to:

« Identify children who may need early help or who are ac
risk of neglact. abuse, grooming or exploiation

« help children reduce thelr ritk of harm by securing the
support they need, er referring in 2 tmely way to thase
who have the expertise ta help

Staff are not aware of the Prevent referral

process.

The
which children and young people can

tting does not provide a sale space

undersand and discuss sensitve topics,
Including terrorism and the extremist ideas
that are part of terrorist ideology, and learr
how to challenge these ideas.

The scademy has clear processes for ralsing radicalisation
concerns and making 3 Prevent referral,

The academy has code of conduct for all saff, dignity and
safeguarding policias

The setting does not teach a broad and
batanced curriculum which pramotes
spirirual, meral, cultural mengl and physical
development of students and furidamental
Brirish vales and communlty chesion,

The academy carries aut saler recruitment chacks on all
safl

Teaching is manitared by senior leaders through
abservations, book checks and iz quality assured

The academy provides epportunities within the curriculum
to discuss contraversial issues and fer studencs to develop
erltieal thinking and digital literacy skills

The acadeny ensures that discussions of controversial

issues are carried aut in 2 safe space.

sl =7

The academy embeds fundamental British values inta the
curricubim, while alsé ensuring specific discussions can take
place In @ safe environment.

?

Ineffective IT policles increases the
likallhoad f students and saff being drawn|
Into extremist material and narratives
anfine. Inappropriacs Intemet use by
students is ot identified o followed up;

Students can access terrorist and extremisc
material when accessing the Incernet at the

insticution.

Appropriate internet fileering is In place.

Students may distribute extremist material
Using the Instieution IT system.

The academy ensures that there is a clear reporting process
in place should filtering systems flag any safaguarding or
Prevent- related concerns.

doss not conduct any due diligence checks on
visitors ar the materials they may use.

IT policies |
Unlear linkages between [T policy and the | The designated safeguarding lead takes fead responsibility for
Fravent duty. Ne consideration of filtering as |safeguarding and child protection (including online safety), A
a'means of restricting access to harmiul
R The academy equips children and young pesple with the
skills o stay safe online, bath in schaol and cutside. A
External speakers or visitors being given a | Leaders do not provide a safe space for A process s in place to manage site visitors, inchuding sub-
pladform to radicalise children and young | children to fearn. conuactors. %
people ar spread hateful or divisive Settings do not have clear protocols for The acadamy has a robust risk assessmenc and carries aut | 4
narratives ensiuring that any visiting speakers ara sultable| due diligence checks on visitors, speakers, the organisations
Visitors and appropriately supervised. The academy | they reprasent and the materials thay pramate or share.

The academy seeks advice and support from partnars where
necessary to make an assessment of sulcabilicy.
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